
 

Junior Planners 
$3,695—$4,492 

Assistant Planners 
$4,065—$4,941 

Associate Planners 
$4,471—$5,435 
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Come Join Our Team 



 

About The Position 
(Flexibly Staffed) 

The ideal candidate should have knowledge and 
experience in the following areas: 

Junior Planner-  Principles of municipal 
planning; fundamental legal guidelines for the 
municipal function; principles of basic research 
methods and statistical analysis; current literature and 
information resources; use and operation of personal 
computers, software and peripheral equipment.  Learn 
laws underlying general plans, zoning ordinances, and 
land divisions; perform basic statistical analysis and 
prepare written reports; communicate clearly, orally 
and in writing; establish and maintain cooperative and 
effective relationships with those contacted during the 
course of work No experience required.   
 
Assistant Planner-  Principles and practices 
of municipal planning; legal guidelines for planning, 
zoning, and subdivisions, including the City of Lodi 
zoning ordinance; principles and practices of basic 
research methods and statistical analysis. Review 
building and architectural plans; interpret and analyze 
federal, state, and local laws related to planning; work 
effectively with architects, engineers, contractors and 
the general public; analyze and interpret statistical 
data and written reports; perform drafting and 
mapping.  One year of experience in a position 
similar to that of a Junior Planner in the City of 
Lodi or a similar Agency.  
 
Associate Planner-  Specific rules and 
regulations for City of Lodi Planning; Grants and 
grant writing for Federal, State, and other programs. 
Organize and oversee the work of others. Three 
years experience in a position similar to that of a 
Junior Planner or Assistant Planner in the City of 
Lodi a similar Agency 
 

Education 
Bachelor’s Degree in City or Regional Planning or a 
related field. 

 The City 
 

 The City of Lodi and its surrounding area of-
fers something for everyone – City lake, win-
eries, museums, street faires, unique shops, 
zoo, lush parks, golf courses and fine restau-
rants.  Lodi is an agricultural community with 
a population of 65,000.  Although growing, 
Lodi has managed to retain a small-town 
charm with its quality of life-enriching art. 
The Lodi area is well known for its grape and 
wine industry.  Lodi has excellent park facili-
ties, with Lodi Lake serving as the crown 
jewel of the park system.  Centrally located in 
California’s San Joaquin Valley, the City is a 
short distance from San Francisco,  Yosemite, 
Lake Tahoe, and Sacramento.  Outdoor enthu-
siasts will find that the coast, mountains, delta 
waterways and lakes are within easy reach for 
their enjoyment. 

 
The Division 

 
The Planning Division is part of the Commu-
nity Development Department. This division 
performs two major activities: current and ad-
vanced planning.  The Division is charged 
with implementing the City’s general plan and 
zoning ordinance.  Staff works with develop-
ers to help them meet the standards adopted 

by the City 
Council.  The 
Planning Di-
vision pro-
vides staff to 
the Planning 
Commission,  
Site Plan & 
Architectural 

Review Committees.  
 

Compensation  
 

Junior Planner        $3,695-$4,494 

Assistant Planner    $4,065-$4,941 

Associate Planner    $4,471-$5,435 

 

Benefits 

• Medical:  The City provides share of cost  cover-
age for employees and eligible dependents. 

• Dental and Vision:  The City provides a   dental 
and vision care plan, with a small    deductible for 
employees and eligible dependents. 

• Public Employees Retirement System 
(PERS):  The City provides the local         miscel-
laneous 2% @ 55 retirement formula and also 
contributes the 7% employee        contribution to 
the retirement system.  The City does not partici-
pate in Social Security.  

• Life Insurance:  The City provides life     insur-
ance up to two times the annual salary. 

• Long-Term Disability:  The City provides cov-
erage for the employee. 

• Holidays:  Four (4) floating and nine and one-
half (9-1/2) fixed holidays per year. 

• Sick Leave:  Twelve (12) days per year, with 
unlimited accumulation. 

• Vacation:  Ten (10) to twenty (20) days per 
year depending on years of service. 

• Deferred Compensation:  Up to $15,000 annu-
ally may be deferred at the option of the em-
ployee.  The City will also match up to 3% of 
the employee’s salary. 

• Flexible Spending Account:  Employees may 
elect to participate in three options. 


